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Declaration of Interest

MEETING DATE 9 June 2026

Agenda Item/Panel

2and 3
reference number

In relation to this matter, | declare that | have:
no known conflict of interest

an actual' [J, potential? [J or reasonably perceived® [J conflict of interest as detailed
below:

Signature

Please give a completed signed copy of this form to the Manager Development Assessment on the
day of the panel meeting or return to development.corporate.services@innerwest.nsw.gov.au

1 An ‘actual’ conflict of interests is where there is a direct conflict between a member’s duties and responsibilities and their private
interests or other duties.

2 A ‘potential’ conflict of interests is where a panel member has a private interest or other duty that could conflict with their duties as a
panel member in the future.

3 A ‘reasonably perceived’ conflict of interests is where a person could reasonably perceive that a panel member’s private interests or
other duties are likely to improperly influence the performance of their duties as a panel member, whether or not this is in fact the case.

Inner West Council
innerwest.nsw.gov.au council@innerwest.nsw.gov.au
029392 5000 PO Box 14, Petersham NSW 2049
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MEETING DATE q done 19)¢

Agenda Item/Panel ml ”-Qb’l/x S

reference number

In relation to this matter, | declare that | have:

no known conflict of interest@/

an actual' [J, potential®> [J or reasonably perceived® [J conflict of interest as detailed
below:

Please give a completed signed copy of this form to the Manager Development Assessment on the
day of the panel meeting or return to development.corporate.services@innerwest.nsw.gov.au

L An ‘actual’ conflict of interests is where there is a direct conflict between a member’s duties and responsibilities and their private
interests or other duties.
2 A ‘potential’ conflict of interests is where a panel member has a private interest or other duty that could conflict with their duties as a

panel member in the future.
3 A ‘reasonably perceived’ conflict of interests is where a person could reasonably perceive that a panel member’s private interests or
other duties are likely to improperly influence the performance of their duties as a panel member, whether or not this is in fact the case.

Inner West Council
innerwest.nsw.gov.au council@innerwest.nsw.gov.au
02 9392 5000 PO Box 14, Petersham NSW 2049



Declaration of Interest

MEETING DATE

Agenda Item/Panel
reference number

In relation to this matter, | declare that | have:
no known conflict of interest [

an actual' [, potential? (] or reasonably perceived® (] conflict of interest as detailed
below:

Signature Date

Please give a completed signed copy of this form to the Manager Development Assessment on the
day of the panel meeting or return to development.corporate.services@innerwest.nsw.gov.au

! An ‘actual’ conflict of interests is where there is a direct conflict between a member’s duties and responsibilities and their private
interests or other duties.

2 A ‘potential’ conflict of interests is where a panel member has a private interest or other duty that could conflict with their duties as a
panel member in the future.

3 A ‘reasonably perceived’ conflict of interests is where a person could reasonably perceive that a panel member’s private interests or
other duties are likely to improperly influence the performance of their duties as a panel member, whether or not this is in fact the case.

Inner West Council
innerwast.nsw.gov.au council@innenvestnsw.gov.au
029392 5000 PO Box 14, Petersham NSW 2049
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In relation to this matter, | decfare that | have:

no knowt conflict of interes@

an actual’ [, potential? [ or reasonably perceived® I conflict of interest as detailed
below:

Pisasze give a completed signed copy of this form o the Manager Development Assessment on the
day of the pane! meeting or retuim to developmeni.comporate.servicesihinnanwest. nsw.gov.au

1 *gcteral’ conflict of interests is whers there is 2 direct conflfct hetween a member’s dutles and responsitilifes and thelr private
interests or other duties.

* & ‘potential” conflict of interests |s where a panel mermibes has a private interest or ather duty that coutd conflict with their duties asa
panel member in the future.

! & ‘reasprably percaived” conflict of Tnkerests i5 Wwhere a pereon could ressonahty parceéve that a panel member's private interssts of
other dutfes are lkely t0 Imprcperty Influgnee the perfformance of thair duties as 2 panel memker, whether or pot this is infact the caze.
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