
 

Meeting Minutes  

Arts and Culture LDG 

Thursday 5 March 2026 

Meeting Room 1, Level 5, Ashfield Civic Centre, 260 Liverpool Rd 
 
Meeting commenced at 6pm and concluded at 7.28pm. 

Attendees  

Community members Council officers Councillors  

Kat Farrugia 

Sophie Groom (online) 

Anne-Marie McGinty 

Vulindlela Mkwananzi 

Jan Preston 

Melinda Vassallo 

Mark Williamson 

Naomi Bower 

Josephine Touma 

Nil 

Chairperson  

Rhiannon Hopley 

Acknowledgement of Country  

Rhiannon Hopley 

Apologies and membership changes  

Apologies: Kat Katchalova, Tim Stackpool 

New members: Jan Preston, Mark Williamson 

Disclosures of conflicts of interest  

Nil 

• Minutes of previous meeting accepted. 
 

• Naomi noted receipt of the group’s submission for Building Our Communities Have 
Your Say Inner West. 

  



 

 

 

 

 

Discussion Items 

 

 

 

Discussion summary  

 

 

Agenda item 
outcome/action  

1. Creative Town Halls 
Activations 
 

• This item was 
postponed as the 
presenter was unwell. 

• Naomi to 
arrange another 
date for this 
presentation. 

2. Cultural Strategy 
workshop 

• Naomi presented a 
table of the group’s 
Brainstorming exercise 
from earlier in the 
Term and Strategy 
workshop exercise 
from last meeting 

• Cultural Strategy 
workshop exercise: 
focusing on the “Need/ 
Issues” area of the 
table.   

• A table of the 
discussion 
follows  



 

 Aboriginal and Torres 
Strait Islander Cultures 

Culture is for 
everyone  

 Love Inner West, Day 
and Night 

 

Culture in our 
Growing Places  

Imagining Our 
Future Together 

Sector Need 
or Issue 

• First Nations writers 
report increased 
pressure, especially 
in leadership 
positions 
(increasing interest 
in 
engagement/ment
oring leading to 
high 
workload/cultural 
load for many 
Aboriginal 
creatives) 

 

 

 

 

 

 

 

• Economic 
access—cost of 
tickets etc still 
barrier. 

• Costs overall 
rising 
(insurances, etc 
impact artists) 

• Distance—not 
everyone is 
close to arts 
facilities 

• Communicatio
ns—finding out 
what’s on it 
hard. 

• All kind of access: 
LGBTIQ, 
language, 
people with 
disabilities, 
cultural safety 

• “Siloed” artforms 
and cultural 
forms  

• Sustainable 
incomes needed—
stagnant wages, 
need a “day job” to 
sustain practice 

• Reliance on 
funding 

• No scaffold of 
support from 
‘hobbyist’ to 
professional. 

• Risks with 
increasing 
development and 
density —noise 
restrictions etc 

• Scoping, research, 
operational and 
development 
often unpaid. 
Commissions and 
jobs too 
outcomes-
focussed, not 
process 

• Creatives 
moving out of 
the area 

• Venues and 
creative spaces 
closing 

• Need for more 
purpose-built 
spaces. 

• Industrial areas 
under threat 

 

Artists increasingly 
forced out of major 
cities—how to 
future-proof? 

 

Sector too hard to 
navigate as an 
emerging/young 
artists 

 

Mental health and 
psycho-social 
needs 



 

Overarching 
aims  

• Creating pathways 
into senior 
leadership 

 

• Centring of 
experience of First 
Nations people. 

 

 

• People-first 
programming 
and design  

• Integrated 
representation of 
culturally diverse 
work 

• Promotion, 
visibility and 
communications 

• Advocate for living 
wage for artists 
(look at Ireland’s 
model) 

• Increase type and 
volume of funding. 
Novel income 
streams for 
Council? 

• Live-work 
spaces for 
artists 

• Spaces 
including 
spontaneous 
art and 
performance, 
localised 
models 

 

• Support/capacit
y building for 
young people 

Specific 
ideas for 
actions 

• Expand programs 
and strengthen 
relationships 

• Elevate profile of 
Boomalli 

• Mentorships 

• Expand CALD 
events 

• Reflect diversity of 
communities in 
public programs 

• Expand all ages 
events 

• Repeating ArtSeat 
opportunities 

• A system to find 
creatives 

• “I didn’t even know 
this was here” 

• Database of 
creatives – but 
how to promote? 

• What’s on guide – 
street publications 

• Lost art in real life 
• Subsidise 

insurance costs 
 

• Bricks and 
Mortar HQ 

• IW Arts Centre 
• Land banking – 

access to 
spaces 

• Incentivise 
spaces use 
through 
rewards 
programs 

• Artist subsidies 
for housing and 
to practice 

• White Bay 
opportunities 

• Beginner guides 
• Connecting 

emerging, 
established and 
mid-career 

• Connect young 
creatives to 
existing spaces 
for work 
opportunities 

• Peer mentoring 
• Support young 

people without 
ABN 

• Conferences 



 

 
Meeting closed at 7.28pm 
 
Next meeting:  Thursday 7 May 
 

 

 

 

 

 
3.  General Business 

 

 
Meeting for 8 April was 
cancelled due to 
proximity to Easter. 
 
LDG has an appetite to 
be active in creative 
infrastructure 
discussions. 

 
Naomi to cancel  
 
 
 
Naomi to 
provide links. 
 

 

 

  


