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A Resource Manual

for. Service Troviders in the Inner. west of sybney



The more Wwe increase the active
ParticiPation and PartnershiP with young
peopley the better we serve them.  Anb
the more comprehensively we work. with
them as service Partnerss the more we
increase our. Public value to the entire
community

ABORIGINAL AND TORRES STRAIT ISLANDER

Most Aboriginal Young People are
Proud of their. iDentity and cultural
heritages to euestion it because of
the colour of their skin is highly
offensive and wilL Likely put them

offsibe with you.




Definitions

of Aboriginality or. INbigenous status

where Do Aboriginal AustraLians Live?

1 NSW Anti-Discrimination Board
2 http://www.dfat.gov.au/facts/indg_overview.html - _edn2# edn2

knowLeDge

Identity for young Aboriginal people is vital and comes from an understanding of
their strong history, spirituality, connection to the land and cultural practices, which
are passed down from Elders and family.

In order to understand the Aboriginal communities of the inner west suburbs it is
important fo know that although the fraditional groups of inner Sydney/Marrickville
region are the Cadigal / Wangal clans of the Eora nation, most families living here
today have come from all over NSW or further.

This means that although Aboriginal young people may call Sydney home and are
likely to have been born here, their identities are always linked to their original
Country, where their family and ancestors are from, and they may belong to more
than one community.The Inner West may be their community, their home and their
basic *place’ of residence, however, many people will refer to themselves as being
part of another community, town or language area (e.g. Wiradjuri from Wellington,
related to ....).

ELDerS

Traditionally, Elders are the custodians of knowledge and lore and are recognised
and highly respected as such within their communities. Male and females can be
appointed as Elders and they are often referred to as ‘Aunty’ or ‘Uncle’ although being
an Elder does not always mean the person is aged.

Many young Aboriginal people today may live with or be in the care of an Elder.

The history of family disruption, removals and community dislocation have impacted
in varying ways on younger Aboriginal community members.There can often be an
assumption that older community members are available, able or willing to act as
‘role models’, mentors, coaches or guides whereas the reality of many families is
one of profound disadvantage and a high level of competing priorities (crisis issues,
emergencies, chronic health issues, housing pressures etc).



of the continuing bisabvantage facing Avoriginal. Youth

Aborigindl.  PeoPLe  al.so
face a range of other
Disabvantages such as
rACISM and Discrimination
on a daiLy basis.

"(YAPA) Youth Action & Policy Association NSW have kindly given us permission to reprint
one of their Fact Sheets. YAPA have created fact sheets which you can access on the link
below. It is an informative and comprehensive tool to assist workers in the field in working
with Aboriginal young people".




of non-Aborigindl PeoPLe on Lives of Aborigindl PeobLe

% Working in Partnership with Aboriginal. communities

Do You want fo o
] things for. Aboriginal
PeoPLe or Do You want to
ll work. with them? remember.
seLf-Defermination is
important.

It is important to make contact with someone who can help you understand the

PrInciPLe. seLf Determination means
Aboriginal. PeoPLe being dole 1o Do
things for  themselves, rather
than having ofher. PeoPLe Decibe
What is in their best interests.

\
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SeLF-DeJreumim’rion 1S an imPo:L’fanJr \ —inl best way to work with your local Aboriginal community.
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% WorKiNg in ParinershiP with Aborigindl. communities (cont).

unberLying siccessful Engagement
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spenb fime simpLy talking anb getting [l In Promotional material

to know more adbout their community @, :
and theie. experiences. Rememoer. the incLube art andlor.

safing "we have two ears and one . nghics that Aboriginal

mouth - spend fwice as much time " . ‘{Ol/m g PeopLe create.
Listening as You bo falking”. 5 -




unberLYing Successful Engagement (cont)..
O]

Reqularly ParticiPate
in cULtURAL Awareness
fraining or. organise it for. Your.
staffy volunteers, stubents
anb management committee
MEMERS.

| Dot believe in charity. | believe in
solibarity. Charty is verticaly so if's
humiLiating. H goes from the foP o
the bottom. Solibarity is horizontal. K

respects the other and Learns from the I ;
other. | have a Lot 4o Learn from other |

peopLe
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If You want to successfully

engage Aborigindl Young PeopLe
You need fo step beyond and tare

resPoNsibiLity for Your. PersonaL
belLiefs/ assumptions, the organisationa
barriers and Limitationss and your/

Your. services cUltural
expectations.

some Principles of reflective Listening

Acknowledge and validate young people and their experiences: When young people
speak, they are accustomed to being ignored, denied or ridiculed for their opinions,
feelings and experiences.




This may mean You have to re-
arrange the way You Deliver. Your.
services or. Look. at ways fo fund
funbing for. the Programs and
services You Deliver to realistically
incLube Aborigindl Youth.

Respect

If you are not a counsellor and the
young person is affected by depression, self harming behaviours, alcohol and other
drugs issues and/or their daily life is affected by their mental health or emotional
wellbeing it is a good idea to refer to someone who can address these more
adequately.
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EmPathy
Empathy should be the youth worker’s desire and effort to understand the young

person from the young person’s frame of reference rather than from some external
point of view, or the worker's preferences.

Non-Jubgemental
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Assist Aboriginal young people to identify their own solutions.

Let the young person direct the discussion about what they want to address, not
what you think is the best thing to talk about.

Tell young people that you believe that they can change, cope and overcome
obstacles. Point out examples of success.

Match your approach to the young person’s stage of change.

Be aware that an individual’s cultural experience, knowledge and connection are
unique.

Cultural beliefs and approaches will differ within and between individuals,
families and communities.

Specific language and terminology will be used by young Aboriginal people that
may differ markedly from that of service providers and older community members.
A prime example of this is the recent resurgence of potentially negative terms such
as ‘nigger/niggard’ being used in youth music or general conversation.Terms such
as this have specific usage and social rules which must be adhered to by both
Aboriginal and non-Aboriginal people.



CoLLaboration and TransParency

Creafive Ways of Engaging Aborigindl. Young TeopLe
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A useful way to gain rapport and show genuine
interest is to enquire about where the Aboriginal young person’s family are from as
this is a sign of respect and acknowledgement of culture and Country.
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women’s and Men’s Business

It is imPortant when apProaching ®

Ny Aboriginal community that Young Aboriginal men and women
?Ol:i{ start gb‘{acon’mc’ring v\{aniogg need to be addressed separately about issues that affect each gender and should

Aooriginal. Workers in The dareds not be relied on to speak on behalf of the opposite sex.

such as community or. council
Workersy 50 that they can introbuce ®
you to the community. This wiLL
helP to establish trust anb respect
with Young PecpLe as well as key
community Leabers or. ELDERS.




i Parficularly crifical in  the
engagement  Process  that  services
WorKing with chilDren anb young PeopLe
are upPfront with Aborigindl. communities
avout their Legal oObligation to rePort
chilh Profection concerns 4o DePartment
of community Services.

for. Aboriginal. Young PeopLe
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Barnardos

AboLescent suPPort
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Homelessness

CabigalL Information Service

HeabsPace MarrickviLLe
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Youthblock. Realth 4 resource centre
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repfern Streefoeat
®

rosemount Good shepherd Youth 4 family Services
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MarrickviLLe Youth resource centre
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